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GENDER PAY GAP (Mean) 9.1%

GENDER PAY GAP (Median) 7.7%

BONUS PAY GAP (Mean) 16.9%
BONUS PAY GAP (Median) 5.4%

BONUS PROPORTION (Female) 90.3%
BONUS PROPORTION (Male) 92.5%
BENEFIT IN KIND PROPORTION (Female) 86.5%
BENEFIT IN KIND PROPORTION (Male) 89.3%
TEMPORARY EMPLOYEES PAY GAP (Mean) -2.1%
TEMPORARY EMPLOYESS PAY GAP (Median) -4.9%
PART TIME EMPLOYEES PAY GAP (Mean) -16.0%
PART TIME EMPLOYEES PAY GAP (Median) -18.5%
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PROPORTION MALE / FEMALE EMPLOYEES 59.6% / 40.4%
(Upper Pay Quartile)
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Our 2025 analysis of compensation data shows that the pay difference is primarily influenced by role type, work patterns, and career

level distribution.

Key factors include:

A higher proportion of males A greater number of A higher concentration of
working overtime and non- females opting into flexible ~ males in engineering, IT, R&D,
standard shifts, which carry leave opportunities, which and technical roles, which

additional pay premiums. may impact total earnings. typically command higher pay.

development through tailored learning, fair and transparent
career progression, and targeted succession planning to promote

Continued progress in increasing
female representation in leadership
and STEM roles, contributing to a
more balanced workforce.

equitable balance in leadership. Beyond our organization, we

invest in communities through STEM Outreach initiatives
such as the High School STEM Internship Programme,
which encourages young people to pursue careers in science,

technology, engineering, and mathematics.

This report shows the gender pay data that Abbott Ireland is required to publish according to the Gender Pay Gap Information Act 2021.

This data is based on the snapshot from June 2025.



